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The Greater Baltimore Committee (GBC) is a regional business advocacy organization comprised of 
more than 500 businesses -- large, medium and small -- educational institutions, nonprofit organizations 
and foundations located in Anne Arundel, Baltimore, Carroll, Harford and Howard counties as well as 
Baltimore City. The GBC is a 58-year-old, private-sector membership organization with a rich legacy of 
working with government to find solutions to problems that negatively affect our competitiveness and 
viability as a region. It is an organization that prides itself on advocating for changes in public policies 
that strengthen the business climate while improving the quality of life in the region. 
 
The Greater Baltimore Committee supports House Bill 227 - Maryland Employment Advancement Right 
Now (EARN) Program. 
 
The HB 227 establishes the Maryland EARN Program administered by the Department of Labor, 
Licensing, and Regulation (DLLR), which is designed to create industry-led partnerships that increase the 
skills of the Maryland workforce, improve the state economy and increase sustainable employment for 
working families. The $2.5 million annual program would be funded by the state budget starting in fiscal 
year 2014. 
 
To meet business demands for a workforce that is well educated and better skilled, the GBC strongly 
supports public policies that foster educational excellence and are responsive to the demands of 
Maryland’s dynamic economy. 
 
The proposed program would provide competitive grants to strategic industry partnerships or 
collaborative groups composed of many sectors (including public, private, nonprofit and academic) that 
develop training programs and provide credentials or skills that lead to employment.  
 
DLLR would also develop a state employment advancement strategy in consultation with the Department 
of Budget and Management (DBM) which would identify state positions in need of skilled workers and 
provide access to necessary training options for advancement. Lastly, the EARN plan develops a "Train 
Maryland" Web site that publicizes the available training programs for potential workers.  
 
The preamble of HB 227 states that Maryland’s ability to be competitive in the world economy will only 
truly improve through working collaborations of public, private and nonprofit partners that make up the 
state’s workforce development system. This is exactly what the GBC has advocated on a grand scale in its 
58-year history. 



 
The Maryland EARN Program advances two of the GBC’s eight core pillars for economic growth and job 
creation outlined in our report, Gaining the Competitive Edge: Keys to Economic Growth and Job 
Creation in Maryland:  
 

Government leadership that unites with business as a partner. Maryland leaders must set a 
welcoming tone that communicates positive support for business, respect for the private sector as 
a partner, not an adversary, and reflects a strategic plan for business growth and job creation. 
 
Workforce that is highly-educated and meets Maryland’s business needs. Maryland’s 
secondary and higher education institutions must offer access to quality instruction at all levels 
and cultivate a workforce that is well-suited to a modern economy and to the specific needs of 
Maryland’s business sectors. 

 
EARN addresses the challenges in obtaining skills and credentials necessary to secure stable employment 
and to access opportunities for advancement in employment. This is the key to a stronger Maryland 
workforce.  
 
The Greater Baltimore Committee requests a favorable report on House Bill 227.  


