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POSITIONING MARYLAND TO COMPETE IN THE GLOBAL ECONOMY

T he Greater Baltimore Committee (GBC) is a non-partisan, independent, 
regional business advocacy organization comprised of more than 500 
members, including businesses, educational institutions, nonprofit 
organizations and foundations. Most members are located in the six-

jurisdiction Greater Baltimore region, which consists of Anne Arundel, Baltimore, 
Carroll, Harford and Howard counties and Baltimore City. Our mission is to improve the 
business climate by organizing the corporate and civic leadership to develop solutions 
to the problems that affect the region’s competitiveness and viability. 
In short, the GBC focuses on economic growth and job creation.

The GBC has a rich legacy of working with government to find solutions to problems. As a private-sector 
thought leader and problem-solving organization that collaborates with elected officials, top business CEOs and 
nonprofit leaders, the GBC has the experience, expertise and relationships to advocate for policies that provide a 
competitive edge for Maryland. While the GBC is a regional organization, when it comes to policy and advocacy 
for a strong business climate, our impact is statewide.
The 2019 legislative session, the beginning of a new four-year term for elected policymakers in Annapolis, ushers 
in a new era. This new term of office heightens the importance of advocating for a strong business climate with 
both new and seasoned members of the Maryland General Assembly.
For the 2019 legislative session, the GBC has identified the following top principles:
•  Ensure the business tax climate is fair, stable and predictable.
•  Support policies that ensure the state’s workforce is comprised of well-trained workers at all skill levels that meet 

the demands of employers.
• Provide for responsible and results-oriented school financing formulas and accountability measures.
• Promote innovation and entrepreneurship through increased support for targeted incentives, workforce 

initiatives and a strong higher education system.
•  Reduce homicides and violent crime in Baltimore City, employing a two-pronged approach that applies crime-

control strategies while simultaneously working to ensure crime-prevention programs for Baltimore’s citizens, 
especially youth.

• Advance initiatives that increase transparency and promote good governance.
The GBC looks forward to advancing these priorities. I am confident that if we work together to leverage our assets 
and enhance opportunities, Maryland will be recognized as a leader in the global economy.

 
Donald C. Fry 
President and CEO



 

 Creating a More Competitive Business Climate
The creation of a strong and competitive business climate is among 
the most important roles of government and policymakers. This is an 
area where government leadership needs to unite with business as 
a partner. Job creation, a key outcome of a strong business climate, 
not only provides additional tax revenue, but new opportunities 
for citizens at all levels of the income ladder. It is paramount that 
Maryland’s elected leaders create a competitive business climate 
that is part of a comprehensive policy approach. 

 ➤ Ensure that the costs of doing business in Maryland are 
competitive with other states.

 ➤ Support strategic and effective state investments in initiatives 
that promote business growth and job creation.

 ➤ Support regulatory policies that are streamlined, stable and 
predictable.

 ➤ Support a strong economic-development infrastructure focused 
on competitiveness that improves the business climate, creates 
jobs and cultivates entrepreneurship.

 ➤ Absent action on the federal level, support an incremental 
increase in the minimum wage for entry-level and minimally 
skilled positions, as well as seasonal employment, on a statewide 
basis. Such legislation should include a provision precluding 
counties and municipalities from enacting any law regulating 
the hourly minimum wage that is inconsistent with Maryland’s 
statewide minimum wage.

 Building and Strengthening the Workforce 
Preparing the workforce to be successful in tomorrow’s economy 
requires innovative thinking, industry-specific training programs 
and career pathways. Policymakers should enact legislation that 
ensures the state’s workforce has well-trained workers at all skill 
levels.

 ➤ Ensure school funding is adequate and targeted to prepare all 
students to achieve academic proficiency standards and succeed 
in post-secondary education and the workforce.

 ➤ Increase employer-based apprenticeships or certifications across 
industry sectors for students who do not wish to attend college, 
and enhance workforce and career-development programs that 
create more middle-skill job candidates.

CORE PILLARS  
FOR A COMPETITIVE 
BUSINESS ENVIRONMENT  
AND JOB CREATION
• Government leadership that 

unites with business as a partner.

• Workforce that is highly 
educated and meets Maryland’s 
business needs.

• Regulatory policies that are 
streamlined, stable and 
predictable.

• Tax structure that is fair and 
competitive.

• Competitive costs of doing 
business.

• Superior transportation 
infrastructure with reliable 
funding mechanisms.

• Strategic and effective state 
investments in business growth.

• Business marketing strategy that 
is aggressive, coordinated, long-
term and well-funded.

Source: GBC Report, Gaining a 
Competitive Edge: Keys to Economic 
Growth and Job Creation in Maryland
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 ➤ Encourage opportunities, training and education standards for 
Maryland’s growing Science, Technology, Engineering, Arts and 
Math (STEAM) occupations and jobs.

 ➤ Create new pathways to employment opportunities for “returning 
citizens” to reduce recidivism.

 ➤ Improve coordination of workforce training efforts, including the 
needs of employers and education and training curriculums by 
businesses, nonprofit providers, K-12 schools and community colleges.

 ➤ Implement a rigorous curriculum benchmarked to international 
standards and leading to college-ready and industry-certified 
workforce credentials.

 ➤ Transform teaching into a high-status profession by increasing 
teacher pay and requiring more rigorous training standards and 
professional accountability.

 Promoting Innovation and Entrepreneurship
As Maryland competes to be a leader in emerging technologies and 
seeks to grow a strong entrepreneurial community, policies and 
programs need to reflect these priorities. In order to compete and 
succeed in the global economy, Maryland’s small and emerging 
companies, including minority- and women-owned firms, require 
incentives to raise capital and advance their ideas, services and 
products to market.

 ➤ Increase state investment in innovation-related industries, 
including more money for workforce initiatives, job training and 
career development in bioscience, cybersecurity, healthcare 
information technology, education technology, medical devices 
and other cutting-edge fields.

 ➤ Create an angel investor incentive or similar program to provide 
capital for startup companies in a wide variety of industries.

 ➤ Expand the Maryland Technology Development Corporation’s 
early-stage investment fund, which increases the availability of 
follow-on capital investments in technology start-up companies 
and encourages companies to stay in Maryland.

 ➤ Expand initiatives that stimulate commercialization and 
technology transfer from Maryland’s research universities.

 ➤ Streamline and standardize the permitting process for installation 
of “small cells, ” which are shoebox-sized antennas that can be 
affixed to traffic signals, buildings and street lights, to enable 
faster internet download speeds, improved call quality and better 
wireless service through 5G (fifth generation of wireless data 
networks) technology.
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 Ensuring Public Safety to Grow Jobs  
 and Promote a Higher Quality of Life
In order to grow and create jobs, businesses and their patrons need 
to feel safe. In Baltimore City, violent crime continues to threaten 
economic vitality. It is critical that city and state leaders join together 
in pursuit of a two-pronged approach that reduces violent crime while 
simultaneously addressing the root causes of crime.

 ➤ Invest in crime prevention initiatives, including those that improve 
educational attainment and workforce training, provide after-
school and summer youth-employment programs, increase access 
to stable housing, and provide funding for recreational facilities.

 ➤ Provide state funding for Roca, an anti-violence program for young 
people, in Baltimore City.

 ➤ Reform Maryland’s juvenile justice system to ensure positive 
outcomes for youth, including alternatives to prosecuting  
and incarcerating defendants under age 18 in the adult  
criminal system.

 ➤ Allow Johns Hopkins University to create a campus police 
department similar to the police departments that exist at 
Maryland’s public colleges and universities.

 ➤ Expand state funding for community-based violence intervention 
programs, including Safe Streets, a program that seeks to prevent 
violence in specific neighborhoods through intervention by 
outreach workers.

 ➤ Encourage communication and collaboration at all levels of 
government to ensure that public-safety partners are working 
together and utilizing the most effective methods to prevent and 
reduce violent crime.

 ➤ Change the statute regarding multiple convictions for illegal 
possession of a firearm from a misdemeanor to a felony.

 ➤ Substantially reform or eliminate the cash bail system in Baltimore 
City to ensure that low-income individuals charged with a crime 
do not remain unnecessarily incarcerated pending trial because of 
financial status.
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 Building a Competitive, Predictable  
 and Fair Tax System
A fair and predictable tax structure is a key factor that determines 
business location and expansion. The state’s spending process and 
tax structure should be reformed to ensure obligations are being 
met without placing an undue burden on individual or business 
taxpayers.

 ➤ Oppose passage of combined reporting or other destabilizing 
business taxation proposals that would create uncertainty, 
negatively affect the corporate tax structure or diminish the 
economic vitality of our state.

 ➤ Study the feasibility of incrementally reducing the corporate tax 
rate to be more competitive with surrounding states.

 ➤ Develop short- and long-term strategies to cover the increasing 
burden of Maryland’s debt service and thereby reduce the pressure 
on the General Fund to cover the cost of debt service.

 Advocating for Growth-Oriented  
 Transportation Policies
Employers and workers benefit from an interconnected multimodal 
transportation system that provides meaningful options to reach 
employment hubs. Policymakers should make strategic investments 
in roads and mass transit projects that provide an integrated and 
efficient transportation network. Transportation revenues should be 
sufficient and provide long-term stability in order to maintain and 
enhance the system.

 ➤ Oppose policies that reduce revenues or revenue sources used to 
fund the Transportation Trust Fund, Maryland’s dedicated source 
of funding for transportation needs.

 ➤ Support and advocate for investment in all modes of 
transportation, particularly projects that focus on infrastructure 
improvements that enhance getting employees to and from 
employment centers and jobsites.

 ➤ Prioritize the development and funding of a cost-effective solution 
to upgrade Baltimore City’s Howard Street tunnel to allow double-
stack rail access to the Helen Delich Bentley Port of Baltimore.

 ➤ Support funding to ensure access to jobs at developing employment 
hubs, such as Tradepoint Atlantic.
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 ➤ Support Port Covington Interstate 95 improvements in conjunction 
with development plans and funding for light rail connections.

 ➤ Provide funding for transportation improvements and workforce 
development solutions to facilitate the reliable flow of goods to 
Baltimore/Washington International Thurgood Marshall Airport 
and the Helen Delich Bentley Port of Baltimore.

 ➤ Support increased funding for programs that improve the 
reliability of public transit and encourage commuting by transit, 
including transit signal priority, mobile payments, real-time 
tracking and the Guaranteed Ride Home program.

 ➤ Expand MARC train service operating hours and frequency.
 ➤ Increase funding for safe and accessible pedestrian and bicycle 
infrastructure for transit and recreation.

 ➤ Continue effort to bring high-speed rail (e.g. Maglev) to the 
Baltimore-Washington corridor.

 Promoting Tourism as an  
 Economic Development Driver
Tourism is a well-established driver of jobs, revenue  
and the economy. Greater Baltimore’s tourism industry is an 
important part of the state and region’s economy. Policymakers 
should support strategies that continue to grow and maintain a 
competitive edge in this vital industry sector.

 ➤ Support expansion of the Baltimore Convention Center to  
ensure the facility is competitive by including funding in the 
FY2020 budget.

 ➤ Improve Pimlico Race Course and surrounding neighborhoods 
to create a year-round entertainment venue while opposing any 
legislative efforts to move the Preakness Stakes from Pimlico.

 

Donald C. Fry 
President and CEO 
410-727-2820 | donaldf@gbc.org

Brian Levine 
Senior Vice President, Government 
Relations 
410-727-2820 | brianl@gbc.org

Teresa Birge 
Senior Policy Analyst and  
Special Assistant 
410-727-2820 | teresab@gbc.org
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