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House Bill 166 would incrementally increase the statewide minimum wage to $15 per hour by July 

1, 2023.  The bill provides that every July 1, thereafter, the minimum wage would increase by the 

average percent growth in the Consumer Price Index (CPI) for the preceding 12-month period. If 

there is a decline or no growth in the CPI, the minimum wage would remain unchanged.  House Bill 

166 also eliminates the tipped wage category, bringing all tipped wage workers up to the Maryland 

minimum wage by July 1, 2026. In addition, the bill eliminates provisions impacting the employers 

of seasonal, temporary and workers under 20 years old. Finally, the bill institutes protections for 

workers who file a complaint against an employer for a violation of this act, while removing the 

provisions prohibiting and penalties for an employee who makes a groundless or malicious 

complaint or brings an action or testifies in bad faith. 

 

The Greater Baltimore Committee (GBC) firmly believes that the most appropriate venue for 

establishing hourly wage legislation is at the federal level. However, the GBC recognizes that the 

probability of federal action is unlikely considering the political polarization that exists in the 

nation’s capital. The GBC also strongly believes that it is impractical and inconsistent with 

competitive principles to allow individual counties and municipalities to enact such legislation, 

thereby creating a patchwork of different rules and standards throughout the State. Under the 

circumstances, it is appropriate for the State of Maryland to set a statewide wage structure, and 

prohibit local jurisdictions from varying from the State standard.  

 

The GBC’s support of a statewide incremental increase in the minimum wage is contingent on the 

inclusion of critical amendments: 

 

 Prohibit a county or municipality from enacting any law regulating the hourly minimum 

wage that is inconsistent with the State’s minimum wage established through this legislation. 

This will help prevent competition among Maryland’s jurisdictions and avoid the creation of 

a patchwork of minimum wage laws. 

 

 Extend the time period for small and mid-size employers to reach the higher minimum wage 

level. This acknowledges the significant role of small businesses, mid-size businesses and 

non-profits on the State’s economy and the disproportionate impact that an increased 

minimum wage increase has on those entities. Specifically, the bill should be amended to 
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include separate time schedules for implementation based on the size of the respective 

employer:   

 

• Large employers (50 or more employees) 

• Mid-size employers (15-49 employees) 

• Small employers (Under 15 employees) 

 

While large employers may be able to absorb the increased hourly wage schedule set forth in 

the legislation, it would impose a hardship on mid-size and small employers and an 

additional time period should be extended to them. 

 

 Address the bill’s removal of provisions impacting seasonal, temporary, and youth workers.  

Under §3-413(d) of the Labor and Employment Article, the minimum wage payable to an 

employee under the age of 20 for the first six months of employment is 85% of the State 

minimum wage. In addition, employers may pay seasonal and temporary employees a 

minimum wage of 85% of the State minimum wage.  House Bill 166 removes these 

provisions, and the GBC proposes striking the proposed change to §3-413(d) and retaining 

these wage exceptions.  

 

 Elimination of the change to the tipped wage category to bring all tipped wage workers to 

the Maryland minimum wage by July 1, 2026.   

 

 Address the bill’s removal of the prohibition against an employee making a groundless or 

malicious complaint, as well as bringing an action or testifying in an action or proceeding 

related to the subtitle in bad faith.  Amendments should restore these prohibitions as well as 

the penalties for any violations. 

 

As the full implementation of the increase in minimum wage to $10.10 did not take effect until July 

1, 2018, the GBC would point out that the impact of that increase has not yet been fully evaluated. 

Additionally, the most immediate concern, as expressed earlier in this testimony, is the impact that 

minimum wage legislation could have on the expansion and growth of small businesses, mid-size 

businesses and non-profits that comprise a significant part of Maryland’s economy. 

 

The amendments proposed are intended to address those concerns and would assist employers to 

adjust to the increased costs incurred to business operations in Maryland.  

 

For these reasons, the Greater Baltimore Committee urges the committee to adopt the 

proposed amendments to House Bill 166 if it chooses to move forward with the bill. 

 

 

 
 

The Greater Baltimore Committee (GBC) is a non-partisan, independent, regional business advocacy organization 

comprised of hundreds of businesses -- large, medium and small -- educational institutions, nonprofit organizations 

and foundations located in Anne Arundel, Baltimore, Carroll, Harford, and Howard counties as well as Baltimore City. 

The GBC is a 64-year-old, private-sector membership organization with a rich legacy of working with government to 

find solutions to problems that negatively affect our competitiveness and viability. 


